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MANAGING MENOPAUSE IN THE WORKPLACE  
SESSION CONTENT 

(1.5 Hours) 
SESSION CONTENT: 

 

• Welcome and introduction to the session        

• Learning objectives           

• Menopause – an overview and the legal framework 

• Menopause symptoms and how they could affect someone at work 

• Actions that can be taken to offer support and create an inclusive environment 

• Making reasonable workplace adjustments 

• Having the right conversations about the menopause 

• Signposting internal* and external support resources 

• Case studies 

• Other considerations 

• Summary review and questions              
 
*the session can be customised to include internal support resources available within the organisation. 

 
SESSION SUITABLE FOR: 
 
This 90 minute interactive session will benefit all leaders, managers, supervisors and menopause 
champions in the organisation. It is designed to increase overall awareness and understanding of the 
menopause and its symptoms. It highlights some of the challenges that can be faced by people impacted 
by the menopause and how someone could be affected at work.   
 
The session will help attendees talk openly and honestly about the challenges the menopause presents. 
It explores practical actions that can be taken by leaders, managers, supervisors, and individuals to 
manage the impacts of the menopause and guidance on how to support a colleague, including making 
reasonable workplace adjustments. Signposting internal and external resources available to team 
members will enable them to proactively seek support and allow them to continue to be engaged and 
productive team members.  
 
The session also includes case studies and guidance on how to approach various menopause situations 
in the workplace. 
 
LEARNING OBJECTIVES: 
 

• Understand what the menopause is and the legal framework  

• Identify various symptoms of the menopause and how they could affect someone at work 

• Identify practical actions that can be taken to offer support, including making reasonable workplace 
adjustments 

• Gain confidence in having a menopause conversation in the workplace 

• Identify internal and external support resources available and how to access them 
 

To obtain a cost quote to deliver Managing Menopause in the Workplace training internally or 
externally, please contact one of the team at 01624 619619 or email contact@SmartHR.co.im.  
We can also customise our training to align with your organisation’s Menopause Policy.  
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