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Workshop Content: 

 

This two-and-a-half-hour Equality 

Awareness workshop will review the 

following: 

• Isle of Man Equality Act 2017 – 
An overview from an 
employment perspective 

• The 9 protected characteristics 
and their implications 

• The different forms of 
discrimination 

• Employer and employee 
liabilities 

• Other equality considerations  

• Dealing with a concern 

• Best practice principles 

• Questions 

 

The session is designed to provide a 

presentation overview.   

 

A longer workshop can be created which 

has participative exercises.  If you would 

like to discuss this option, please email 

contact@SmartHR.co.im  

Equality Awareness 

Duration:  2.5 Hours  

Introduction: 

The Isle of Man’s Equality Act 2017 completed its phased 

implementation into legislation on 1 January 2020 and impacted ALL 

employers on the Island. It is important that employers and employees 

understand the content of this new employment legislation, how the 

legislation translates into the workplace e.g. via policies, practices and 

behaviours that are displayed by management and employees, and the 

impacts to both employers and employees / individuals of breaching 

equal opportunities legislation.  

 

The Equality Awareness session focuses on enhancing people’s knowledge 

and understanding of equality legislation from an employment perspective.   

 

Course Aim: 

The course will provide participants with an overview of the key 

employment-related aspects of the Isle of Man Equality Act 2017 including 

the 9 ‘protected characteristics’ and different forms of discrimination. It will 

improve participants’ knowledge and understanding of equality legislation 

and highlight both employer and employee liabilities.    

 

Training Suitable For: 

Anyone who wants to improve their knowledge and understanding of Isle of 
Man equality legislation from an employment perspective. The session / 
presentation can form part of mandatory training for employees in order for 
an employer to demonstrate its commitment to ensuring that all employees 
are aware of the implications of acting in breach of equality legislation.       

 

Learning Objectives: 

• To gain an understanding of the employment-related aspects of the Isle 

of Man Equality Act 2017 

• To identify and understand what the 9 ‘protected characteristics’ are 

within equality legislation and their implications in the workplace 

• To identify and understand what the different forms of discrimination are 

• To understand the liabilities for employers and employees of breachingg 

equality legislation 

• To understand the other aspects of equality legislation, how to deal withh 

a concern, and best practice principles that can be adopted  
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