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Workshop Content: 

This one-day Employment Legislation 

Overview workshop will review the 

following: 

• Equal opportunities and 
discrimination 

• Immigration and work permits 

• Criminal convictions / 
rehabilitation of offenders 

• Main terms and conditions of 
employment  

• Minimum wage 

• Family friendly rights, flexible 
working and part-time rights 

• Statutory notice periods 

• Discipline, grievance and 
dismissal 

• Redundancy 

• Whistleblowing 

• Other statutory rights 

• Future employment legislation 
changes 

 

The workshop is designed for active 

participation with various breakout 

exercises.  All attendees are encouraged 

to fully participate and contribute to the 

activities undertaken. 

Employment Legislation Overview 

Duration:  One Day  

 

Introduction: 

Employment legislation is ever changing.  It is particularly important 

that organisations, including their HR and management teams, keep 

up-to-date with employment legislation changes and that their HR 

policies, procedures, practices and employment documents meet 

statutory employment legislation and employment rights as a 

minimum.   

 

The Employment Legislation Overview skills workshop focuses on 

enhancing people’s knowledge and understanding of current Isle of Man 

employment legislation and statutory employment rights. Learnings from the 

workshop can be used to review against an organisation’s HR policies, 

procedures, practices and employment documentation and help compliance 

with employment legislation. 

 

Course Aim: 

The course will provide participants with an overview of the key aspects of 

current Isle of Man employment legislation to improve their knowledge and 

understanding; and highlight forthcoming Isle of Man employment legislation 

changes on the horizon.    

 

Training Suitable For: 

Anyone who wants to improve their knowledge of Isle of Man employment 
legislation including Supervisors / Team Leaders / Managers / HR 
personnel.     

 

Learning Objectives: 

• To understand the main areas of Isle of Man employment legislation 

and key statutory employment rights 

• To understand some of the main areas of difference between Isle of 

Man and UK employment legislation 

• To identify forthcoming changes in Isle of Man employment legislationn  

and their impacts for employers and employees 

• To increase your awareness and understanding of employment rightss    

in the Isle of Man 

 


